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Dear All,

Reflecting on the first quarter of FY 24-25, we've made
significant strides across key areas: safety, growth, and
fostering an inclusive workplace culture, with a strong
emphasis on ESG (Environmental, Social, Governance)
practices with targetted initiatives including campaigns like
Green Month and Safety Month, and the inclusive hiring of
transgender talent.

Our unwavering commitment to the health and safety of our
employees remains paramount. Through monthly safety
standdowns, our adherence to safety protocols and dedicated
efforts have been instrumental in maintaining a secure work
environment. We recently received the British Safety Council
award for the Power plant team, highlighting our aim of Zero
Harm.

At FACOR, we are steadfast in our efforts to foster diversity and
inclusivity. Our focus on employee well-being and
organizational ethics aligns with our vision of transforming the
workplace. This quarter, FACOR was honored with the People
First HR Excellence Award, underscoring our commitment to
creating an innovative and supportive work environment.

Our commitment to community growth is reflected in our
initiatives aimed at uplifting and empowering the people
around us. Through our Nandghar employee volunteer
initiatives, we've made significant contributions to targetted
goals of community development.

As we transition into the next quarter, let's work together to
forge a path where our pursuit of excellence knows no bounds.

Happy reading!
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Leadership Visit: Enhanced Safety, Sustainability, and
Innovation in Mining Operations

The leadership visit to our mining site marked a significant step in planning for the
upcoming month and future operations. The focus was on reviewing and enhancing
safety and sustainability practices to ensure alignment with our ambitious goals. Key
discussions centered around driving growth and innovation in our mining operations. A
highlight was the felicitation ceremony, where the prestigious CEO Kitty award and
other special recognitions were given to employees for exceptional contributions,
underscoring the importance of individual efforts in our collective success. The visit
concluded with valuable feedback and motivation for the team, particularly young
leaders, reinforcing our commitment to business excellence and continuous
improvement.

FACOR Launches Eco-Friendly Enterprise Mobility
Initiative with Treewards Foundation

FACOR launched India’s first eco-friendly enterprise mobility initiative in collaboration
with Treewards Foundation, aiming to integrate environmental awareness into its
operations. For each significant task completed on the internal platform, employees
will contribute to tree plantation. The objective of this initiative is to incorporate
environmental awareness within the functionality of the organization. Under this, every
significant task accomplished on the internal platform by employees will be
contributing to a larger cause of a greener tomorrow with tree plantation. The
initiative, was inaugurated by CEO Mr. Pankaj Sharma and senior management,
highlighting FACOR'’s dedication to environmental conservation.
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FACOR Excels at TQM-India Unison-2024

CENTRE OF ¢

TQM Division - Quay

FACOR was felicitated with 02 excellent awards at the TQM-India Unison-2024 event, on
April 20, 2024. Both FACOR teams, representing Mines and CCP, participated in the
event and were recognized with "Excellent awards”. The event featured 78 teams from
various industrial sectors, showcasing the positive outcomes of employee engagement
initiatives such as Continuous Improvement Initiatives, Lean Safety, and Cost of
Quality. Winners were selected based on established Business Excellence categories,
including Kaizen, following a thorough evaluation of case studies and presentations by
a panel of experienced judges from QCFI.

Advancing Business Excellence: Successful
Completion of Six Sigma Green Belt Certification

FACOR recently completed the 'Six Sigma Green Belt Certification Training' for our fresh
talents. This program equipped all with the tools and methodologies necessary to drive
process improvements, maintain quality standards, and achieve operational
excellence within our organization. Through this training, they delved into the DMAIC
(Define, Measure, Analyze, Improve, Control) framework, the core of Six Sigma's
problem-solving approach, allowing them to identify inefficiencies, analyze processes,
and implement data-driven solutions that yield measurable results. By investing in our
new engineers’ development through Six Sigma certification, we have not only
enhanced their skill set but also fostered a culture of continuous improvement,
essential for staying competitive in today's fast-paced industry.
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ELEVATING SAFETY CULTURE AT FACOR:
SURAKSHA SANAKLP

MONTHLY SAFETY STANDDOWNS

FACOR marked Suraksha Sankalp-10 in April
2024, with a Safety Standdown on the theme

of “Fire safety and emergency

preparedness”.

CHSEO Mr. Krutisunder Mohapatra

highlighted the improvements in reporting
~ leading indicators. stressing their

~ significance. COO Mr. Sanjay Pal addressed
| the audience, emphasizing the necessity of
* reporting safety observations and
highlighting the importance of near-miss
incidents. The theme was further highlighted
° with  a Nukkad Natak on road safety
underscoring the safety priorities.

FACOR observed Suraksha Sankalp-11 May 2024,
focusing on the theme of “Confined space

safety”.

COO Mr. Sanjay Pal addressed the audience,

discussed the month's theme, and emphasized = S=vedanta

the various control measures necessary to 2 CONFINED
prevent any incidents. Furthermore, he shared 4l SPACE

insights from various confined spaces in risks,
highlighting how the incident could have been
avoided through proper precautions and
adherence to procedures.

FACOR marked Suraksha Sankalp-12 in June
2024, focusing on the crucial theme of
“Events in Rail Operations”. Mr. Sanjay Pal,
COO, addressed the gathering, highlighting
He then discussed the theme of the month
and outlined various control measures that
must be implemented to prevent incidents. He
shared learnings from incidents during rail
operations, illustrating preventative measures
through necessary precautions and
procedures.
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FACOR's Commitment to a Greener Future:
Celebrating Green Month

On World Environment Day and Earth Day FACOR reaffirmed its commitment to
sustainability with initiatives focused on environmental conservation. June was
observed as Green Month, starting with a cleanliness drive at the FACOR Township,
where participants removed plastic waste. This effort highlighted the importance of
collective action for a sustainable environment. FACOR also organized a plantation drive
around its operational areas and distributed saplings at Kathpal School. Under this,
FACOR has completed 2662 plantations and sapling distributions till June 2024.
Committed to enhancing local flora, FACOR plans to plant 10,000 saplings in nearby
villages and an additional 15,000 saplings during the 2024 monsoon, marking a
significant step towards a greener future.

Enhancing Safety Awareness: The Self-Service
Interactive Training Kiosk

The self-service interactive system implemented at FACOR at various locations as
the Charge Chrome Plant, Power Plant, and Mines stands as a cornerstone of our
commitment to ensuring a safe and informed work environment. This innovative
Training Kiosk serves as a comprehensive resource, delivering essential safety
information and training modules in various languages to cater to the diverse needs
of our workforce. The kiosk generates Safety Permit and Analytic reports, allowing for
ongoing evaluation of effectiveness. This initiative has successfully trained on-site
personnel, reinforcing our dedication to fostering a culture of safety and compliance
across our organization.
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FACOR celebrated the 10th International Day of Yoga with the theme "Yoga for Women
Empowerment” from June 17th to 2Ist, 2024. Employees and township residents at the
plant and mines participated enthusiastically. The event included yoga sessions, Art of
Living wellness workshops, and occupational safety and wellness workshops. The
celebrations began with practice sessions. An expert Yoga teacher provided an
introductory briefing on the first day, followed by a demonstration of various asanas. A
team-building competition program was also organized, promoting collaboration
among participants.

Harnessing Solar Power: A Sustainable Path to Net-Zero
Emissions and Resource Efficiency

Lt 1l :." i

Solar panels offer a renewable and environmentally friendly source of electricity by
harnessing energy from the sun. Their natural regeneration aligns seamlessly with
sustainable development goals. Additionally, the generation of clean energy by solar
panels results in a significant reduction of 50 metric tons of greenhouse gas
emissions annually, supporting the company's commitment to achieving net-zero
emissions by 2050. Moreover, solar panels demonstrate resource efficiency as they
require minimal water for operation and do not entail the need for additional
infrastructure. Their deployment in remote locations ensures efficient power supply
while minimizing environmental impact.
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Ensuring Safety: Comprehensive Workshop on Work at
Height and Emergency Response by KARAM

A comprehensive training and demonstration workshop on Work at Height and
Emergency Response procedures was conducted by the expert team from KARAM. This
workshop included hands-on demonstrations on rescuing individuals in the event of
accidents involving critical fall risks. Participants learned essential techniques and
procedures to ensure safety and effective response during emergencies. By providing
practical training and crucial rescue techniques, we reaffirm our commitment to
achieving zero harm in every scenario.

National Fire Services Week: Fostering Safety and
Preparedness

FACOR celebrated National Fire Services Week with a series of impactful events,
showcasing our commitment to fire safety and emergency preparedness. During the
week, FACOR collaborated with industry experts and external partners to conduct fire
demonstration training, focusing on educating participants about different types of
fires and effective firefighting techniques. Further, industry professionals provided
comprehensive training on fire prevention and response strategies. The closing
ceremony for National Fire Service Week featured a live demonstration of firefighting
by the Assistant Fire Officer and his team from Bhadrak Fire Station, offering valuable
insights into emergency response procedures. Culminating the week-long festivities,
we honored the dedication and contributions of participants by distributing prizes to
winners across various programs, affirming our collective commitment to fire safety
and emergency readiness.
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EMPLOYEES AT NANDGHAR

FACOR participates in #KhaanaKhaayaKya Movement to Promote Child
Nutrition and Wellness

The #KhaanaKhaayaKya Movement is an initiative launched by the Anil Agarwal
Foundation, aiming to address malnutrition and hunger among children. It
encourages the importance of holistic health & nutrition for children, driven by
a deep desire to nurture and unleash their untapped potential.

FACOR joined the #KhaanaKhaayaKya Movement to take significant steps in the
fight against hunger and malnutrition in India. With the regular employee
volunteering to Nand Ghars in Bhadrak, FACOR is demonstrating its
commitment to social responsibility, while contributing actively to community
welfare, and working towards shaping young minds for a better tomorrow. In
total 29 employees have visited Nand Ghars through this movement and a few
employees further donated to the movement.

Through its emphasis on wholesome nutrition for holistic development, quality
education, accessible healthcare, and empowerment opportunities for women,
this initiative stands as a beacon of hope. It is not only reshaping the
Anganwadi ecosystem but also enhancing the quality of life for children and
women. This concerted effort underscores a commitment to sustainable
community development and social empowerment, ensuring a brighter future
by addressing fundamental needs and fostering inclusive growth.
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Summer Camp

FACOR hosted a five-day summer camp, themed
"Summer Fun, Learning Bliss!" at Ostapal and
Kathpal schools, engaging 160 children in a variety
of creative and educational activities. Students
explored their artistic talents through workshops in
painting and craft-making. In line with World
Environment Day, saplings were distributed to
children and Eco-Club was formulated to provide
knowledge on environment-friendly practices.

World Menstrual Hygiene Day

In observance of Menstrual Hygiene Day, FACOR
organized awareness sessions across schools
and remedial coaching centers to educate
adolescent girls in the community on menstrual
hygiene management. These sessions aimed to
provide essential information, dispel myths and
taboos and foster a supportive environment for
the girls. FACOR also distributed hygiene kits to
all participants, ensuring they have access to
necessary knowledge about menstruation and
essential menstrual products. This initiative
underscored FACOR's commitment to promoting
health and well-being among young girls in the
community.

World Earth Day Celebration

This World Earth Day, FACOR organized activities to
engage students in environmental protection and
sustainability. A poster-making competition showcased
students’ artistic talents with themes like recycling, tree
planting, and pollution control. The top three posters were
rewarded. Following this, a tree plantation drive took
place on the school campus, where students
enthusiastically planted saplings and pledged to care for
them. These activities educated students about the
importance of trees and instilled a sense of responsibility
for their environmental impact.
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EMBRACING AUTHENTICITY AND DIVERSITY

Transformmg the Workplace withan Incluslve and Dynumlc Workplace

In a significant stride towards fostering
inclusivity and diversity in the workplace,
FACOR has onboarded talented transgender
individuals in our security department under
G4s.

The onboarding of LGBTQIA+ professionals at
the company strengthens the commitment of
FACOR to pioneer  ‘Transforming the
Workplace.” This initiative highlights FACOR's
dedication to fostering a diverse and

inclusive work environment and enriches the
team with unique perspectives and skills.

Reiterating the commitment, CEO FACOR Mr.
Pankaj Sharma  said, "By embracing
individuals from all walks of life, including
transgender individuals, we enrich our
workforce with diverse perspectives and
talents.”

By working together to break down barriers
and create more inclusive workplaces, the
industry can unlock its full potential and drive
sustainable growth and innovation for years

to come.
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FAGDR sets benchmark for inclusivity in mining by hiring

FACOR shatters boundaries with  FACOR accelerates fm’-“ﬂfds 2 greener (OMOMOW '

transgender employment initiative

™ TT]

[T — ———
v vy el et
e

T e
Ilu‘h\.l\l (e S —p—y

Wewabd 1 0k e
O the o e of

Carpecaiion 121
T L e

babtrrmg untensbic
vy withen ol
| bt vy ol
v Bl
TR R fe
Eeund o
snvirammentsl
s Theogh
e Imﬂ:-:j-
ik I Crtute o
e
R ot all. b e i
B it Ty
[T
v
iy um
with  Treawunds
Fimsendinen Blevkis B
[T ok every
wigniffcast Gl ik

FACOR races

;Ill.ul.l.l-_ 1§

O e geovmabon of  Workd
Envismmament Day Feero Al
Corparation Lid. (FALTHE real
firmns its commomitmend jo fiser-
g sisbabnable eooysbes with-
i aned ansund e vicmiry of i
sqwrationa thugh ompnden

sive inliateves. fooused o ey
Femssaridad comisivation
Through  ihese  rdemuur.

FACCRE in oni & evdesiont Bos iy
i eorkinghcally. promising batind
[

Iri abigrimmeenil vt dhiks wbison,
the orampany b Lumched i
rstovir woo-frienudly volorprae
mobility imdiativy i pusrinondip
widh the Trorwards Fotindasion
Under sha initiative, replovas
oonntibute BT Do
row. wigh Erew plangation for
wvery significant Lk scves
plisksd o the indomal plasioarm
This inlegration of efisese
Lal awcaneress min e oLaiss
thon's Boswtionality 5 8 shgeili-
dant +p demardds susianability,
The indialive was msgmreabnd
by EACCHE CEC Tanka Sharma,
donguade other smior Seadir
i members

Emphmiring the commil-
nenid o Trisnioeming the Tt
FACOH ongaisnd varous emi-
fornent freendly activities such
& cheanlines drives, plantation

towards a greener fomorrow FACOR Breaking Bamers by Hiring Transnender Employees

campaigas, svimmment -nelatod
e, draving Oon P,
amed slomgan oondists

Thet Esrviremmant Day oo
mencesd with & cheanliness adriv
a e FACOR Tiwenbip, oo
tributing ' by masking the Earb
Fevere anad clewret. Pavocipaess
fcusnd on emoving plastic
ghighiing the tmpeor
lictive lforts in pns
wiainable ervinon
wwrd. This was followed by &
plantation (mspalgn st FATDR,
wwhwre wmployys oodlabaraded o
ilant waplings in andd around the
aeanpany’s oprrstional areas
Tha tnillsgnr mamraged ok
live sheps fowards imprinving
Fnnliversity, miligating dimatr
harigy, enhancing eewirenmen
tal caow, s adgrificantly pedue-
W plastic wande b endunde hee
qaality of life. Addibonally
HE b coomeniftid o plasiting
N} apirgzs anoundd its nekghe

Qﬂﬂmeﬂmemm@

QEERITE

Ree, 818 (afia):
G ofees 5@13

IREEE U RERIEEn

QEETHa O SRR Re 600 ODE0E TR Ses Faea
TRegan afo QeaiBionn OUes0 Svd LIRS | Eew0g
G0 999 0fene g8 edog el oog eoodi caoe Goa
oRw o risdcen il neR SoKraRll TR
A9 W 6 TR OFRG TRSHA HITSO0RINES SR
oBigeR| D6R QEERHITG GUS SRDRIN | FeUN DBedRg
B3 SFE, OR000 2R 611 8RT nie o gile RegR
0605 2R 301 B0 oBees 90 rERReR IR BN
PIEER WOPR HRED 0B e ofeiorl age
0 QI RGN ORI SRR DNTH O0NOIR SUIRRIRS
e colsren 8o g ot efagl

framdership (e

il
e Ly sl
T
et FV T ormliag,

Sy srmior

B BANSWR A Hmg

In & sigmificant siride
towards fostering
inclusivity

diversity in
workplace, Ferro
Alloys Corporation
|..1|:|... a Icuihllg ferno

and

the

. et b

g bl
l'ln-mh prrvmer st
ey, Paticipims
A kA
plaatic LT
andenearing

ikl Py 3 Pl
ey AT e

qerstred wras ol e
sowigery Tlas ldidven
dunriged

o sl pumstioe -p~

vy, -ma‘-d
stimany
.-ruuyrm-mmu
wwre, ol sipa waly
bty e’ a4
e gy ol e

phoyees

Feminng villages b furtber ennch
e flora an i sarroundieg
arvas

BEeitrtating  the - osepany’s
wweavrTing comemitmend
grovret el sustsinable Batare,
;‘:FI.W CED Pankaj Sharma
s, T linee wiith Vedanta's goal
of 1 trilion troms e, |
stavwgly meolivaly everyone by
marw firmards and nmbore the
gromery atound us, In the same
quest, FACOR s undertaking a
plastation ditve, detormined b
et 150000 saplivgs dharing the
224 monsoon.  This  Tufther
marks anddher shep lovands
Erightes hubuse

Ferre Allins  Corporation
Limitvd {FACCR} s orw of the
wibest aradl Topratend prodenss of
Charge Chrume, an essmsial
o oy sbed] s
stewl, Eatablished in
et @ part of YVedurils
arvp i Seplemiber 2000

allays company, has
announced s
commitment [[3]
a.f.nﬂ}'hirilq:lul:rlu]
transgender
individuals. With the
supperl of senior
management af
Member of the
National Council for
'|I:|L'|'\|l;\¢ﬂljcrpﬂrhl.1l:lh
and Member of
Transgencer Welfore
Board. FACOR has
onboarded three
employees, joining
the company’s
security team under
G458 The
onboarding  of
LGBTOQIA4+

THE TIMES OF INDIA

professionals at the
company srengthens
the commitment of
FACOR to ploneer
‘Transforming the

FACOR's dedication
o fostening o diverse
and inclusive work

environment and
enriches the team with
unigue perspectives
and skills. This
Progressive  move
reflects the company's
dedication o creating
an inclusive work
environment  and
underscores the
LIOWIBE mamenium

towirdds diversity in
traditionally male-
dominated industries
susch s mining, Despile
progiess in recent
years, transgender
irdividuzals comtimue to
face sipnificant barriers
to employment in
various SeClors.
However, FACOR s
determined o challenge
these norms and lead
by example.Mr. Pankaj
Sharma CECQFACOR
sakl, "By embracing
individuals from all
walks of fife, including
transgencler mdividuls,
we enrich  our
workforee with diverse

perspectives  and
talents, wltimately
driving imnovation and
suCcess.  We al
FACOR stand strong
as the Naghearers of
mare melusive
lhnrkn.piluu. This
uliatve alsoaligns with
fedkaee’s commitiment
I|.1|.1\¢.|1I!|r|gnw|.1rk'|11n¢|.-
u!n:u]lnnph_\lﬁfwi
valued, respected, and
empowered 1o bring
their anthentic selves w
el “Clommiieing 1o e
cause, Mr. Suniti Dhal
CHRO FACOR said,
"'H:;ai:lmd}'uxichlt:lml
andl welcoming
transgender alent, we
are pot only enriching
our workforce with
diverse peespectives and
experiences bot also
reaffirming our
comimitment 1o equality
and respect for all
inlivicluals.

FACOR (Vedanta Ltd) has launched India's first
eco-friendly enterprise mobility in collaboration
with Treewards Foundation
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